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1.1

1.2

2.1

2.2

ARTICLE 1
RECOGNITION

The Town of Tiverton (the “Employer or the “Town”) recognizes the Union as the
sole and exclusive bargaining agent for the purpose of establishing salaries,
wages, hours and all other conditions of employment for all employees in the
bargaining unit.

The bargaining unit, for the purpose of this agreement, shall consist of all clerical
employees of the Town of Tiverton, the municipal maintenance foreman/laborer,
Police maintenance mechanic, custodian, animal officer, Control Center Operator
and assistant director of the Senior Center.

ARTICLE 2
MANAGEMENT RIGHTS

It is understood and agreed that the Town of Tiverton has the sole power to
manage and control the operations of its work force and has the right to issue
rules and regulations subject to the terms and conditions of the agreement and
also established past practices. For the purposes of this agreement, past
practice is accorded the equivaient force of express meaning within the contract
only when the number of occasions or unvarying application over a reasonably
extended time demonstrates a knowing and willing acceptance by both parties of
a consistent and identical outcome.

Except as abridged or restricted by any provision of this Agreement or by
applicable law, the rights of the Employer, through its management officials, shall
include but are not limited to the following:

a. The right to determine its mission, policies and to set forth ali standards of
service offered to the public.

b. The right to plan, direct, control and determine the operations or services
to be conducted by its employees.

c. The right to determine the methods, means, number of personnel needed
- to carry out the department’s mission.

d. The right to direct the working forces, including the right to assign work or

overtime.
e. The right to promote, suspend, discipline or discharge for just cause.
f. The right to lay off or relieve employees due to lack of work or funds or for

other legitimate reasons.

g. The right to make, publish and enforce rules and regulations.
1
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3.5

3.6

3.7

h. The right to introduce new or improved methods, equipment or facilities.
i. The right to take any and all actions as may be necessary to carry out the
operations of the Employer in situations of emergency.

ARTICLE 3
UNION SECURITY AND DUES DEDUCTION

The Employer agrees to the adoption of exclusive Union check off system,
whereby Union dues or service charges, as established by the Union, will be
withheld from the employee’s pay at source in equal amounts from each pay, as
the frequency of pay periods may require. Such withholdings and a related list of
employees are fo be transmitted to the Rhode Island Council 94, AFSCME, AFL-
ClO, 1179 Charles Street, North Providence, Rhode Island 02904 by the 15th
day following each pay period after each such deduction is made.

The Employer agrees that it will make such withholdings for each employee in
the Union for whom the Union furnishes it a current signed written authorization
for an assignment in respect to such withholdings. Such written authorization
and assignment shall be placed on a card of suitable size and shall be properly
signed and identified by the affected employee.

The Union will furnish the Employer with a list of current regular monthly
membership dues include arrearages consistent with the dues deduction
authorization and assignment.

The Union will indemnify and save the Employer harmiess with respect to any
claim, suit, judgment or other liability resulting from any deduction made from the
employee’s pay. The Union shall also indemnify and save harmless the
Employer in any case where an individual has signed and delivered to the Union
such authorization and assignment, but the Union has failed to notify the
Employer thereof and accordingly deduction has not been made from the
employee's pay. The Employer will cooperate with the Union in the defense of
any such claim by notifying the Union thereof and fumnishing the Union with any
applicable data. '

The Union will notify the Employer thirty (30) days prior to any change in such
withholdings.

Each employee who, on the effective date of this agreement, is a member of the
Union and each employee who becomes a member after that date shall, as a
condition of employment, maintain his membership in the Union. Employees
who fail to comply with this requirement shall be discharged within thirty (30)
days after receipt of written notice to the Employer from the Union. :

Any present or future employee who is not a Union member and who does not
make application for membership shall, as a condition of employment, pay to the
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5.1

Union each month a service charge as a contribution toward the administration of
this agreement in an amount equal to the regular monthly dues according to the
fee schedule set by AFSCME. Employees who fail to comply with this
requirement shall be discharged by the Employer within thirty (30) days of receipt
of written notice to the Employer from the Union.

The Employer will not aid, promote or finance any other labor group or
organization which purports to engage in collective bargaining or make any
agreement with any such group or organization, or with any individual, so long as
the Union is the bargaining representative.

The Union will make every effort to cause its members to honor and fully perform
their employment agreement.

ARTICLE 4
NON-DISCRIMINATION

The Employer will not interfere with or discriminate in respect to any term or
condition of employment against any employee covered by this agreement
because of membership in, or legitimate activity on behalf of the Union, nor will
the Employer encourage membership in another union.

The provisions of this agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, sex, marital status, race, color,
creed, national origin, sexual orientation, physical or mental disability or political
affiliation. The Union shall share equally with the Employer the responsibility for
applying this provision to the agreement.

The Union will represent employees in the unit without discrimination on the
basis of age, race, creed, color, religion, nationality, sex, sexual orientation,
physical or mental disability or marital status and will represent equally all
employees in the unit without regard to membership or participation in any
employee organization.

The term “his” as used herein shall include the masculine and feminine genders.
ARTICLE 5
HOURS OF WORK

Town Hall Employees (excluding Maintenance & DPW Clerk). Al full time
positions shall consist of:

a. Standard Work Week of 32-1/2 hours - 5 consecutive days - Monday
through Friday.

b. Standard Work Day - 8:30 A.M. to 4.00 P.M. with one unpaid hour lunch.
3



5.2  Tiverton Police Department: All full time positions shall consist of:
a. Police Chief's Secretary

Standard Work Week - 35 hours - 5 consecutive days - Monday through
Friday - 8:00 A.M. to 4:00 P.M. with one hour unpaid lunch.

b. Records Room Senior Clerk

Standard Work Week — 40 hours - § consecutive days - Monday through
Friday - 7:00A.M. to 3:00P.M. with one half hour paid lunch.

Records Room Clerk

Standard Work Week — 40 hours — 5 consecutive days — Tuesday through
Saturday — 3:00P.M. to 11:00P.M. with one half hour paid lunch.

C. Control Center Operators

The regular work schedule for Control Center Operators shall consist of
four (4) consecutive days of work followed by two (2) days off. The
regular work day for Control Center Operators shall be as follows:

FIRST SHIFT: 11:00 P.M. to 7:00 A_M. with one half hour paid
lunch.

SECOND SHIFT: 7:00 AM. to 3:00 P.M. with one half hour paid lunch.
THIRD SHIFT: 3:00 P.M. to 11:00 P.M. with one half hour paid lunch.
SPLIT SHIFT: 7:00 A.M. to 3:00 P.M. - First day
7:00 A.M. to 3:00 P.M. - Second day
3:00 P.M. to 11:00 P.M. - Third day
3:00 P.M. to 11:00 P.M. - Fourth Day
The above shift includes one half hour paid lunch.

SPLIT DUTIES: 7:00 A.M. to 3:00 P.M. - Record Room two (2) days

11: 00 P. M. - 7: 00 A. M. - Desk two
(2) days.

The above shift includes one half hour paid lunch.

Notwithstanding the above, the Police Department shall have the ability to
assign/schedule in both emergency and non-emergency situations (i.e., at all
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times) either of the Records Clerk positions or the Animal Control Officer to full
time dispatching duties. For purposes of the Section, and Section 8.2
“emergency” refers to circumstances where more than one of the regularly
assigned CCO employees is out of work for an extended period of time
(extended period of time to mean four (4) weeks or more) or when the Town is
otherwise unable to staff the Control Center Operations.

d.

Maintenance/Mechanic

Standard Work Week - 40 Hours - 5 Consecutive Days - Monday through

Friday
Standard Work Day - 7:30 A.M. to 4:00 P.M. with one half
hour unpaid lunch.

Hours of Work - Maintenance (Excluding Police
Department):

Foreman Laborer---Standard Work Week - 40 hours per week - Monday
th_rough Friday, 7:00 AM. to 3:30 P.M. with one half hour unpaid lunch.

Standard Work Day - 8 Hour day with one half hour unpaid lunch.
Custodial Maintenance-—Standard Work Week — 32.5 hours per week —
Monday through Friday, 7:00 A.M. to 2:00 P.M. with one half hour unpaid
lunch

Standard Work Day - 6.5 Hour day with one half hour unpaid lunch.
Animal Control Officer

Standard Work Week - 40 hours - Monday through Friday

Standard Work Day - 7:30 A.M. to 4:00 P.M. with one half
hour unpaid lunch.

‘Department of Public Works

Standard Work Week — 32 % hours — Monday through Friday

‘Standard Work Day — 8:00 A.M. to 3:00 P.M. with one half hour unpaid

lunch
Fire Chief's Secretary/Billing Clerk

Standard Work Week — 40 hours — Monday through Friday
Standard Work Day — 8:00 A M. to 4:30 P.M. with one half hour unpaid
lunch



5.3
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L Wastewater Management — Part time clerk

Standard Work Week — 10 hours
Tuesday and Thursday — 9 a.m. to 2 p.m.

Time Change. Any Control Center Operator who works the First Shift on the
date of time change, pushing the clocks back one hour, will receive one hour
extra pay for the extra hour worked. Any Control Center Operator who works
when the clocks are pushed ahead on the First Shift, thereby working one hour
less, shall have one hour deducted from his pay. The hour added and deducted
shall be at straight time.

a. Minimum Staffing requirements, if any, previously contained or expressed
in this agreement, are hereby removed from this Agreement .

b. Commencing upon the execution of this Agreement by the Union and the
Employer, the following changes in personne! and number of hours to be
worked shall take effect: '

Employees # of New #

Dept

Tax Collector 2 1%

Tax Assessor 2 1%*

Treasurer 2% | 2%

Town Clerks 4 3%

1. *One Clerk position shall be eliminated in the Tax Collector's and |

the Tax Assessor's office, so that instead of 2 clerks, there shall be
1 Clerk who shall split time, on an as-needed basis between both
offices; : -

2. *One additional Clerk position shall be eliminated, resulting in 1
Clerk who shall split time, on an as-needed basis, between the
Treasurer's and Town Clerk’s office as a Board of Canvasser's
Clerk;

3. With respect to the Police Department, there shall be only 1 CCO
working the shift from 7:00 a.m. to 3:00 p.m. and only 1 CCO
~ working the shift from 3:00 p.m. to 11:00 p.m. and only 1 CCO
working the shift from 11:00 p.m. to 7:00 a.m.

4, There shall be only 1 Dispatcher CCO for both (not each of) the
police and fire departments; a second telephone line will “trip” over
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6.1.

6.2

6.3

6.4

6.5

to the Records CCO. The Records CCO will, in cases where there
is more than one call, or in cases of emergency calls, perform those
tasks typically performed by the Dispatcher CCO in connection with
that call. There shall be 1 Records CCO working the shift from 7:00
a.m. to 3:00 p.m. Monday through Friday and 1 Records CCO
working the shift from 3:00 p.m. to 11:00 p.m. Tuesday through
Saturday. This does not mean to create minimum staffing.

ARTICLE 6
PREMIUM PAYMENTS

The following premium payments shall apply to all employees covered by this
agreement. Such payment should be in the form of salary unless the employee
and the Employer prefer compensatory time off. The department supervisor
must approve ali non-emergency compensatory time in advance, Compensatory
time will be paid at the rate of one and one-half hours for each hour of
employment for which overtime compensation is required under this Agreement.
An employee may accumulate only up to 150 compensatory hours (100 straight
time hours). Compensatory time can only be earned for work performed for
which overtime compensation is required. The department head must approve
all requests for use of compensatory time by employees. All compensatory time
off has to be used within 45 days after it is earned, however requests for use of
compensatory time may be denied if the use of the time off will unduly disrupt the
operations of the department or Town. Whether denial of use of compensatory
time is appropriate will be determined in accordance with the provisions of 29
CFR 553.25. The Union will get a six (6) month update and copy. All
compensatory time as of 7/01/99 is to be frozen and taken when convenient.

Overtime shall be paid only after an Employee has worked at least an entire
standard work week’s hours for that Employee during that work week. For
example, if any Employee shall take a sick day off during that work week and that
Employee shall work an overtime shift, then that Employee shall be paid at
straight time, unless and until that employee exceeds that Employee’s entire
standard work week’s hours worked during that work week, in which case, any
time which exceeds that Employee’s entire standard work week’s hours shall be
paid at the rate of time and one half.

Time and one half in addition to holiday pay shall be paid for holidays worked.

An employee who has been called back to work on a vacation day shali be
granted compensatory time off and will return to work only on a voluntary basis.
This will exclude CCO.’s, who will receive time and one half. '

A minimum of time and one half shall be paid for hours worked on a sixth (6th) or

seventh (7th) day in a work week of the particular employee as long as that
Employee shall have worked also the 1%, 2™, 3™, 4™, and 5™ days (without any
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6.6
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sick time taken during that same work week). Holidays, vacation time and
approved personal leave shall be counted for this purpose as time worked.

In any twenty-four (24) hour period, an employee who has worked sixteen (16)
hours shall be entitled to eight (8) hours rest before reassignment.

ARTICLE 7
CALL BACK

An employee who is called back to duty shall receive a minimum of one-half of
his or her standard work day’s salary or time and one-half, whichever is greater.

ARTICLE 8
SHIFT SUBSTITUTIONS, SHIFT DIFFERENTIAL AND POSTINGS

The right to substitute shifts at any time shall be permitted, provided that
permission to substitute must be obtained from the Chief of Police or, in his
absence, the Lieutenant. Pay back of these substitutions must be done within a
two (2) week period with no exceptions. The above can also be referred to as
“Mutual Swaps”. o

All shifts must be posted on the bulletin board at the Tiverton Police Department
Headquarters for a minimum of seven (7) days prior to the shift becoming
effective. All extra shifts shall be posted approximately fifteen (15) days in
advance of the commencement of the same. Said posting is {o be on the bulietin
board at Police Department Headquarters. All Control Center Operators will bid
for these extra shifts and will be voluntarily assigned on the basis of seniority. If
within seven (7) days before commencement of any extra shift, CCO’s have not
voluntarily requested assignment to the shift, the Chief of Police may assign a
part time CCO, or assign a full time CCO to the shift, or on an emergency
situation basis when more than one CCO is out of work for an extended period of
time (extended period of time to mean four (4) weeks or more), any other
bargaining unit member who is qualified to perform CCO duties. Nothing herein
will prohibit the Town from being able to hire a part time employee to perform
overtime and call back dispatcher duties. Involuntary assignments shall be made
by seniority on a rotating basis, beginning with the CCO with the least seniority
and rotating up the line of seniority, excluding CCO’s on sick leave, bereavement
leave or vacation. Rotations shall start on the first day of each month.

Any employee who works the second shift shall receive forty (40) cents an hour
differential increase in pay. The second shift shall be those hours worked
between 3:00 P.M. and 11:00 P.M. Any employee who works the third shift shall
receive a twenty-five (25) cents an hour differential increase in pay. The third
shift shall be those hours worked between 11:00 P.M. and 7:00 A.M. Shift
differential shall not be paid to employees whose shift begins before 3:00 P.M.



8.4

9.1

Individuals in the casual CCO position will not be entitled to any benefits under
the contract between the Town and Local 2670A.

The assignment of hours of work to casual CCO's will be made at the sole
discretion of the Chief of Police and any such assignment(s) will not be subject to
the contractual grievance procedure.

If the casual CCO position becomes a regular part-time position (15 hours or
more per week) this position will be entitled to all the same benefits as other part-
time positions of the bargaining unit.

Individuals in the casual CCO position will be allowed to bid on CCO positions
according to the contract. Bidding on clerical positions in the bargaining unit, the
employee bidding will be required to take any test for the position if not previously
taken. Preference will be given to employees in the casual CCO position who bid
on other clerical positions over an outside (out of bargaining unit) bidder unless
the Town can show that the outside bidder is appreciably more qualified.

ARTICLE 9
VACATIONS

It is agreed full time employees and 52-week employees who are members of the
retirement plan shall receive vacation with pay upon completion of the years
based on their anniversary date according to the following schedule:

1 year 5 days 10years 19 days
2 years 10 days 15years 23 days
5 years 15 days 20years 26 days

Vacation with pay for 52-week employees who are members of the retirement plan shall
be pro-rated and accrue on a per month basis. Vacation must be taken in the year
following that in which it is earned. Vacation may be accrued and carried forward to the
next year only with the written permission of the Department Head and the Town
Administrator and may not exceed ten (10) days. Police Department employees will
have their vacation time based on fiscal years. A vacation schedule shall be
established for the fiscal year during June of the prior fiscal year. Vacations are subject
to the approval of the Chief of Police and said approval shall not be unreasonably
withheld.

9.2

Accrued vacation pay will be paid to any employee employed for more than one
(1) year who leaves his or her employment by the Employer for any reason
except discharge for just cause. In case of an employee’s death, payment of
such accrued vacation pay will be made to the employee’'s dependents or to his
or her estate, as the Employer may elect.



9.3
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9.6

10.1
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11.2

Vacation credits shall not accrue to new employees who are probationary
employees as defined in this agreement.

Upon completion of their probationary period, vacation credits for the first six (6)
months of their employment shall be credited to such employee who continues in
the employ under the provisions of this agreement.

Part time personnel who work a 52-week schedule shall be entitled to paid
vacation at their average hourly rate for a number of hours not to exceed their
normal work week.

As of January 14,1992, all part time employees who become full time employees
will have their part time years pro rated toward vacation pay.

ARTICLE 10
PERSONAL LEAVE

All full time employees and 52-week employees who are members of the
Retirement plan shall be granted two (2) days per fiscal year with pay (hon-
cumulative) to conduct personal business. Personal time shall not be carried into
any subsequent fiscal year. Employees must notify their supervisor at least forty
eight (48) hours in advance, except in case of emergency circumstances, to
request personal time. Requests for personal time shall not be unreasonably
withheld. Part-time employees shall not be entitled to any personal leave.

ARTICLE 11
HOLIDAYS

All employees shall receive the following paid holidays:

New Year's Day Labor Day

Martin Luther King Day Columbus Day

President's Day Veteran's Day

One Half Day Good Friday Thanksgiving Day

*Easter Sunday Day after Thanksgiving
Memorial Day One Half Day before Christmas
Independence Day Christmas Day

** Victory Day

* Easter Sunday is a paid holiday only if employee is required to work the
holiday.

** Should Victory Day be abolished as a state holiday by the legislature, then
employees shall be given as a holiday their birthday.

Whenever a holiday falls on the employee’s scheduled day off, the empioyee
shall receive an additional day’s pay or an additional day off, as determined by
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the Department Head. The day off shall be the day immediately before or after
the holiday, as determined by the Department Head.

Employees must work their last regularly scheduled day, in its entirety, before
and the first regularly scheduled day, in its entirety, after a holiday to be eligible
to receive holiday pay. For example, if any Employee shall take any amount of
sick time the day before or the day after a holiday, then that Employee shall not
receive that holiday’'s pay. Vacation time and approved personal leave are
exempt from this article.

ARTICLE 12
SENIORITY

Seniority is length of continuous service from date of hire. Job classifications
are:

1. Town Clerk’s Office Supervising Clerk
Report Licensing Clerk
Clerk Typist
Clerk (1/2 with Treasurer’s Office)

2. Tax Collector's Office Assistant Tax Collector
Clerk (1/2 with Tax Assessor’s Office)

3. Tax Assessor's Office Supervising Clerk
Clerk (1/2 with Tax Collector’s Office)

4. Treasurer's Office ' | Assistant Treasurer
Bookkeeper
Clerk (1/2 with Town Clerk’s Office)

5. Police Department Police Chief Secretary
Records Room Senior Clerk
Records Room Clerk
Control Center Operators
Animal Control Officer
" Police Maintenance/Mechanic

6. Building Insp. Building/Zoning Official's Assistant

7. Maintenance Foreman/lLaborer
Custodial/Maintenance

8. Senior Center Part Time Assistant Director
9. Fire Department Fire Chief's Secretary/Billing Clerk

10. Dept of Public Works Clerk
11



12.2

12.3
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12.5

12.6

12.7

12.8

11. Planning Department Planning Department Assistant
12. Wastewater Management  Part Time Clerk

New employees shall be considered probationary employees until they have had
six months continuous service from their date of hire. Upon completion of the
probationary period, the employee shall be placed on the seniority roster and the
effective date of his or her seniority shall be the date of hire. Discharge or layoff
of probationary employees shall not be subject to the grievance procedure.

When vacancies occur or new jobs are created, the parties shall follow 12.4 and
other applicable sections of this Article in filling such openings or jobs before new
hires are placed in them.

Subject to the provisions of Section 12.1 vacancies or new jobs in the particular
job classification shall be filled on the basis of seniority, ability to perform the
work satisfactorily, and physical and non-physical qualifications to perform the
same as reasonably determined by the Department Head and approved by the
Town Administrator

In filling job vacancies, full time employees in the department where the vacancy
exists shall be allowed to bid for said job first. The Town shall award the vacancy
to the most senior employee, provided he or she is qualified as reasonably
determined by the Department Head and approved by the Town Administrator.

With respect fo the Police Department, the Town will use reasonable efforts to
ensure that overtime is offered equally, on a rotating basis, by each classification
within the Police Department. The Town shali keep a list posted in the Police
Department for this purpose. If any Employee in the Police Department is asked
to work overtime, but does not want to work overtime on that particular occasion,
then that Employee shall be charged with the hours worked for the sole purpose
of determining distribution of overtime. _

In the event that more than one employee with identical seniority and
qualifications is involved in a seniority problem, age will be the determining
factor, the older being considered the one with the most seniority

Notice of vacancies caused by reason other than layoff or leaves of absence
shall be posted for bid within one week of occurrence unless otherwise extended
by mutual agreement. All postings are subject to budget appropriations. Where
no appropriation exists, or where the appropriated budget is inadequate, the
posting provisions will be waived and will begin upon the adoption of an
adequate budget. Said posting shall continue for five (5) work days. Employees
who desire to bid shall do so personally in writing within the said five (5) day
period on forms agreed to by the Town Administrator and the Union. This
vacancy shall be filled within two (2) work weeks thereafter. Newly created
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positions shall be posted at least seven (7) work days prior to the effective date
of commencement thereof. Employees who desire to bid shall do so personally
in a seven {7) day period on forms agreed to by the Town Administrator and the
Union. Such newly created positions shall be filled within two (2) weeks
thereafter. Such forms shall designate the job classification, the rate of pay of
the job, the shift and the location of the job and job requirements. These forms
shall be filled out in triplicate with one copy going to the Town Administrator, one
copy to the Local Union and one copy to the bidding employee.

12.9 if a job vacancy cannct be filled by a qualified person within the department the
Town shall solicit bids from full time qualified empioyees within that unit. Unit 1
shall consist of employees in the Town Hall, Maintenance Foreman, DPW Clerk,
and Assistant Senior Center Director. Unit 2 shall consist of employees in the
Police Department and Fire Department. If a vacancy still cannot be filled, bids
shall be solicited from full time qualified employees in the other unit.

12.10 If a job vacancy cannot be filled by a full fime employee bids shall be solicited
from part time qualified employees in the department where the job vacancy
exists.

12. 11 If a job vacancy cannot be filled in accordance with 12.9, bids will be solicited
from qualified part time employees in that unit.

12.12 If such bidding employee is declared ineligible, the opening shall then be offered
to the next most senior persen in the department who bids and who is qualified
for the work.

12.13 Openings resulting from the foregoing bidding procedure shall be filled in the
same manner, provided however that any employee bidding to another job shall
not be eligible to further bid on any openings which were created because of
exercising his or her bidding privileges.

12.14 The employee selected by the Employer shall be assigned to the job and given a
trial period of not less than thirty (30) work days. Employees who successfully
complete the thirty (30) work day trial period shall be assigned to the job and
shall be pemmanently transferred to said job subject to his or her bidding
privileges under this article. If the employee fails to complete a satisfactory trial
period or if he or she desires not to continue in the new position within the thirty
(30) work day trial period, he or she shail return to the previous position and in a
iike manner, any other employee who has been reassigned due to this move
shall return to his or her original positions. Department Heads in consultation
with the Town Administrator shall decide during the thirty (30) work day trial
period if the individual is suited for the job.

12.15 Temporary promotions and temporary vacancies caused by reason of layoff or
leaves of absence may be filled by the Town Administrator within five (5) work
days of the occurrence or knowledge thereof without the necessity of any
posting. When the layoff ends or the employee returns from a leave of absence
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under this sub-paragraph, the temporarily transferred employee shall be required
to return to the job he or she left and in a like manner, other employees affected
by the same shall return to jobs they left. It is understood and agreed, however,
that such temporary vacancies need not be filled in case of lack of need to fill the
job and if the work load of others is not substantially mcreased as a result of not
filling such vacancy:.

12.16 Seniority for the purpose of layoff shali be the date of full time hires for all
employees hired after July 1, 1991.

12.17 Seniority in the particular job classification shall govern with respect to layoffs,
recalls, vacation preference and shifts.

12.18 In the event of a layoff, the person laid off must bump the full time person with
the least seniority with the department. If there is no junior person with the
department, they must bump the person with the least amount of seniority within
the unit. [f there is no junior person within the unit then they must bump the
person with the least amount of seniority within the bargaining unit. For purposes
of this section, the employee bumping must be qualified to perform the job into
which he/she is bumping, regardless of his/her seniority.

12.19 An employee may be laid off forthwith with two weeks pay.

12.20 For purposes of layoff there shall be two areas designated as Unit 1 and Unit 2
as foliows:

Unit 1

Town Clerk’s Office

Tax Collector's Office

Tax Assessor's Office

Treasurer's Office

Building Official’'s Office

Maintenance

Part Time Assistant Director - Senior Center
Planning Department Assistant

DPW Clerk

Wastewater Management Part Time Clerk

Unit 2

Police Chief's Office

Police Department Records’ Room

Uniform Division of the Police Department (CCO’s)
Animal Control Officer

Maintenance/Mechanic

Fire Chief's Secretary/Billing Clerk

Part Time Dispatcher
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12.21

12.22

12.23

12.24

12.25

12.26

It is agreed that there are several jobs that require special skills and which the

person laid off would not have the option to bump the next person with the least
amount of seniority unless they are qualified for the position. The laid off person
would however have the option to bump the next person with the least amount of
seniority after the below listed positions: These positions are:

Assistant Treasurer

Maintenance Foreman/Laborer
Custodial Maintenance/Mechanic
Animal Control Officer
Bookkeeper/Payroli Clerk

Fire Chief's Secretary/Billing Clerk

Any individual taking one of the positions requiring special skills must have the
skills required for the specific position.

Whenever it becomes necessary to increase the working forces, employees laid
off within one year shall be recalled before any new help is hired, with those laid
off last being the first to be recalled subject to qualification and possession of the
required special skills, as reasonably determined by the Department Head and
by the Town Administrator. Seniority in the parhcular job classification shall not
be cumulative during periods of layoffs.

Employees found not qualified have recourse to the grievance procedure
contained herein.

Employees subject to recall shail be notified of the recall by the Town
Administrator by registered mail, return receipt requested. A copy of such recall
letter shall be given to the local Union. The employees have two (2) work days
subsequent to the date of signature on the return receipt within which to notify
the Town Administrator that they will return to work. Such registered letter shall
be mailed to the employee’s last known mailing address. Refusal by an
employee to accept available work when recalled to the job classification from
which he or she has been laid off shall be sufficient cause for his or her removal
from the recall list. '

Reasonable efforts will be made to recall employees who have been laid off,
provided, however, than an employee must keep his correct address filed with
the Town Administrator. In cases where the registered letter is undeliverable, the
employee will be dropped from the recall list when the letter is returned.

An employee shall forfeit all seniority rights then accrued to him or her in the
event that:

a. He or she is discharged for cause;

b. He or she terminates his or her employment voluntarily;
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12.27

12.28

13.1

13.2

13.3

13.4

c. He or she fails to give notice within a two day period

d. He or she fails to report his or her absence from work within three
consecutive scheduled days without a reasonable excuse;

e. He or she fails to renew a leave of absence;

f. Without valid excuse he or she fails to return to work at the expiration of
approved leave of absence or any extension thereof. Only physical
incapacity to return to work will constitute valid excuse, but if such physical
incapacity continues for a period of one year from the expiration of
approved leave of absence or any extension thereof, it shall thereafter not
constitute a valid excuse. The Town Administrator or the Department
Head may request a Doctor’s certificate at any time.

g. Failure to return when recalled or recall rights expire.

Employees transferred or promoted to positions outside the bargaining unit shall
be deemed to have quit for the purpose of this agreement and may reenter the

‘bargaining unit only as a new employee. However, the Employer and the Union,

by mutual agreement, shall have the right to restore any such employee to the
bargaining unit without loss of any of his or her seniority rights, and his seniority
shall be cumulative for the period of time he or she occupied a job or jobs outside
the bargaining unit. Such restoration may be done only once.

Any employee who feels that he or she has been aggrieved with respect to his or
her seniority rights as provided for in this Article shall have the right to process
the matter as a grievance under the grievance procedure.

ARTICLE 13
GRIEVANCE PROCEDURE

A “grievance” is a complaint by a member of the bargaining unit of a violation,
misrepresentation or inequitable application of any provision of this agreement or
of any established policy affecting such members.

An “aggrieved person” is the person or persons making the cfaim.

A “party in interest” is the person or persons making the claim, any person who
might be required to take action against whom action might be taken in order to
resolve the claim, or the local Union Steward or his or her designee.

The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to the problems that may from time to time arise. Both
parties agree that these proceedings will be kept as informal and confidential as
may be appropriate at any level of procedure.
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13.5

13.6

13.7

141

14.2

14.3

Nothing herein contained will be construed as limiting the right of any employee
prior to presenting a formal grievance, to discuss the matter informally with the
appropriate Department Head or the Town Administrator, and having the matter
adjusted without intervention of the Union, provided the adjustment is not
inconsistent with the terms of the agreement.

Notwithstanding the above provisions, if an employee does not file a grievance in

writing within seven (7) calendar days after he or she knew or should have
known of the act or condition on which the grievance is based, then the

grievance will be considered as waived.

Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each level should be considered as a maximum, and
every effort should be made to expedite the process. The time limits specified
may, however, be extended by mutual agreement.

LEVEL ONE: An employee with a grievance shall present it in writing and first
discuss ‘it with his or her immediate supervisor, either directly or through the
Union Steward, with the objective of resolving the matter informally.

LEVEL TWO: If the aggrieved person is not satisfied with the disposition of his or
her grievance at Level One, or if no decision has been rendered within fourteen
(14) work days after presentation of the grievance, then at his or her request the -
grievance shall be forwarded to the Town Administrator. Within fourteen (14)
work days after receipt of the written grievance by the Town Administrator, the
Town Administrator and the Department Head will meet with the aggrieved
person and the Union Steward in an effort to resolve it.

ARTICLE 14
. ARBITRATION

If the aggrieved person is not satisfied with the disposition of the grievance at
Level Two, or if no decision has been rendered within ten (10) work days after
the Town Administrator has heard the grievance, the Union may request that the
grisvance be submitted to arbitration by sending such request by certified mail,
postage prepaid, to the Town Administrator setting forth the issue or issues to be
arbitrated. The grievance shali then be referred to the American Arbitration
Association in accordance with its rules.

If the Union and the Town Administrator agree to a different method of selecting
an arbitrator, such agreement shalt govern.

The arbitrator so selected shall call a hearing to be held within fourteen (14) days
after his or her selection, and shall give at least seven (7) days notice in writing of
the time and place of such hearing to the Town Administrator, the Union, and the
aggrieved party. The hearing shall be informal and the rules of evidence
prevailing in judicial proceeding shall not be binding. Any and all documentary
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14.4

14.5

14.6

14.7

15.1

15.2

16.3

15.4

16.5

15.6

evidence and other data, deemed relevant by the arbitrator, may be received in
evidence.

The hearing or hearings conducted by the arbitrator shall be concluded within
twenty (20) days of the time of commencement, and within ten (10) days after the
conclusion of the hearing the arbitrator shall render his or her decision in writing
upon the issues presented, a copy of which shall be mailed or otherwise
delivered to the Town Administrator and the aggrieved person.

The arbitrator shall be without power or authority to make any decision that
requires the Town Administrator to perform any act prohibited by law or that is
contrary to or inconsistent with the terms of this agreement.

The decision of the arbitrator, if made in accordance with his/her jurisdiction and
authority under this agreement, will be accepted as final by the parties to the
dispute and both sides will abide by it.

Fees and necessary expenses of the arbitrator shall be borne equally by the
Union and the Employer.

ARTICLE 15
DISCHARGE AND DISCIPLINE

The employer shall have the unquestioned right to discharge any new employee
during such employee’s probationary period.

The right of the Employer to discharge, discipline or suspend any employee for
just cause is recognized.

The Employer will immediately notify the President of the Union of any such
discharge together with the reason or reasons therefor.

Upon request of the Union, a meeting to discuss the discharge will be arranged.
Such request of the Union must be made within three (3) days, excluding
Saturday, Sunday and Holidays, after notification to the Union. The Employer
will hold such meetings, if requested, within five (5) days (excluding Saturday,
Sunday and Holidays) after the request for such meeting is made.

Such meeting shall not be public except by mutual agreement of the Employer,
the Union and the employee involved. The employee shall be represented by the
Union, and the Union shall have the right to designate counsel to represent it and
the employee. Similarly, the Employer shall have the right to be represented by
counsel.

If the employee is reinstated, he or she shall be compensated for all loss of
wages caused by such discharge.

18



156.7

15.8

16.1

171

17.2

17.3

17.4

The Employer will notify the President of the Union as soon as possible of any
suspension or disciplinary action, together with the reasons therefore.

Such disciplinary action or discharge shall be subject to the grievance procedure
as Level Two.

ARTICLE 16
WORK IN A HIGHER CLASSIFICATION

When an employee works in an assigned higher classification for a period of
more than eleven (11) days, the employee shall receive the rate of pay
established for said classification, retroactive to the first day subject to budgetary
provisions. Shift differential shall depend on the shift that the Employee works.

ARTICLE 17
- SICK LEAVE

Full time employees and 52-week employees who are members of the retirement
plan, upon obtaining permanent status, may be absent for personal illness with
full pay as follows:

(a) Eighteen (18) days per year of service accruing at the rate of one and one
half (1-1/2) days per month cumulative to two hundred (200) days.

For all employees hired on or after January 1, 2009:

(b)  Fifteen (15) days per year of service accruing at the rate of one and one
quarter (1-1/4) days per month cumulative to one hundred and fifty (150) days.

At intervals of six months, each member of the bargaining unit will be notified as
to the number of unused accumulated sick leave days he or she is entitled to.

An employee who has exhausted his or her paid sick leave may be granted two
(2) successive leaves of absences, each for a period of up to six months without
pay, and without any benefits, including, without limitation, health insurance
under this agreement.

When an employee retires leaving unused accumulated sick leave, the Town
shall pay to said retiree full pay of outstanding sick leave, for a maximum of one
hundred (100) full working days. Notwithstanding the above, employees hired
after July 1, 1999 who retire leaving unused accumulated sick leave, shall
receive full pay for outstanding sick leave up to a maximum of fifty (50) full
working days. Said payment shall be at the daily rate said employee was
receiving upon his or her retirement.
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17.5

17.6

18.1

191

20.1

20.2

Up to three (3) days per year of the employee’s sick leave may be taken on those
occasions where sickness in the household of the employee’s immediate family
requires the attention and attendance of the employee.

A doctor’s certificate will be required by the supervisor after five (5) consecutive
days of absence from employment on account of sickness.

ARTICLE 18
LEAVE OF ABSENCE

Upon written application, an employee may be granted a leave of absence,
without pay or other benefits, including, without limitation, health insurance, after
all other paid leave has been exhausted, not to exceed one hundred and twenty
(120) days, because of iliness in the employee’s immediate family that requires
the employee’s absence from work. “Immediate Family” means spouse, child,
mother, father, and/or any other member of the employee’s family living under
the same roof with the employee. The employee shall substantiate such
application by such reasonable means as the Town Administrator may require.
This leave of absence will constitute a break in service and no seniority or time in
service shall accrue during said leave of absence.

ARTICLE 19
JURY DUTY

An employee called for jury duty shall, while serving as a juror, receive the
difference between the salary he would normally receive during such service and
the amount he receives for such services as a juror.

ARTICLE 20
MATERNITY LEAVE

Maternity leave of six months will be granted, without pay, to employees who
have completed at least one year of continuous service. An employee who
becomes pregnant shall notify the Department Head in writing as soon as
pregnancy has definitely been determined. Continued employment will normally
be possible until the end of the eighth (8) month of pregnancy, provided however,
that if the employee’s physical condition warrants it the Department Head may
require earlier leave of the employment under this paragraph.

The employee on maternity leave must notify the Department Head in writing of
her intention to return to her position thirty (30) days prior to end of said maternity
leave. Such maternity leave shall expire at the end of the six month period of
absence, and if such notification of intention to return is not received before the
expiration date, it shall be considered to be and constitute the employee’s
resignation.
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21.1

21.2

21.3

221

22.2

22.3

22.4

231

ARTICLE 21
BEREAVEMENT LEAVE

An employee may be absent for three (3) consecutive working days (with full pay
for work days which occur during said three calendar day period), in the case of
death of a father, mother, brother, sister, husband, wife or child.

Three (3) working days for father-in-law or mother-in-law or a grandparent.

One (1) day with full pay, in the case of an aunt, uncle, cousin, niece, nephew,
brother-in-law or sister-in-law, provided, however, that in case of extenuating
circumstances an additional day may be granted at the discretion of the Town
Administrator. Bereavement leave may only be extended up to and including the
day of the funeral.

ARTICLE 22
MILITARY LEAVE

Any employee covered by this agreement having permanent status who leaves
his or her employment by the Employer due to enlistment or draft into the armed
forces of the United States shall be granted a leave of absence without pay until
the expiration of his or her initial period of such service in such armed forces.

Reenlistment or other voluntary continuance of service in such armed forces
shall have effect to cancel such leave.

His or her seniority will accrue under such leave as will the privileges of which he
or she is entitled by virtue of seniority, provided that the employee makes
application for reemployment within ninety days after receiving a discharge other
than dishonorable, and further, provided that the employee is physically capable
of performing the work required by his job in a proper manner. The Employer will
make reasonable efforts to place employees who may become handicapped
during such military service.

All benefits to which the employee was entitled at the time his military leave
under this paragraph commenced, including unused sick leave, will be restored
to him or her upon return.

ARTICLE 23
MILITARY TRAINING

When requested, the Town Administrator shall grant the employee leave of

absence for required military training, not to exceed ten (10) working days in any
calendar year. ‘
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23.2

241

24.2

243

251

Such employee shall receive the difference between his or her salary and his or
her total compensation while on duty.

ARTICLE 24
OFFICIAL TIME OFF WITHOUT LOSS OF PAY

Union Stewards shall, during working hours on the Employer's premises, be
allowed to post Union notices and distribute Union literature.

Duly accredited Union representatives shall have access to Town premises at
reasonable times for the purpose of investigating grievances and conferring With
Council 94 representatives and/or Town representatives regarding grievances or
other matters concerning the relations between the parties.

One (1) delegate per one hundred (100) Union members or part thereof shall be
granted reasonable time off during working hours, without pay, to attend
International, Regional or State Conventions of the Union, after giving written
notice to the Town Administrator and with the knowledge of the Town
Administrator.

ARTICLE 25
BULLETIN BOARDS

The Employer will provide bulletin board space for the posting of notices
concerning Employee and the Union matters.

ARTICLE 26
HEALTH AND SAFETY

26.1 The Employer and the Union will cooperate in the promotion and enforcement of

26.2

271

safety rules and regulations.

Should an employee complain that his or her work requires him or her to be in
unsafe or unhealthy situations the matter shall be considered promptly by
representatives of the Employer.

ARTICLE 27
HEALTH AND WELFARE

The Employer will provide for all classified, full time employees covered by this
agreement, medical insurance for the individual employee and his or her
immediate family, on a group basis, HealthMate Coast-to-Coast. Each employee
shall contribute, by way of automatic payroll deduction, the following appropriate
applicable amount on an annual basis, toward the entire health care premium:
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27.2

27.3

274

27.5

Commencing on January 1, 2009 each Employee shall contribute, as a co-
payment, an amount per pay period equal to ten percent (10%), and as of July 1,
2010 an amount per pay period equal to twelve percent (12%) of the costs to the
Town of such Employee’s annual complete medical and dental health insurance
coverage, divided by the total number of pay periods per fiscal year and each
Employee hired on or after January 1, 2009 shall contribute, as a copayment, an
amount per pay period equal to fifteen percent (15%) of the costs to the Town of
such Employee’s annual complete medical and dental_health insurance
coverage, divided by the total number of pay periods per fiscal year.

Copayments for individual and family plans are as follows:

Doctor's Visit $15.00
Specialist Visit $25.00
Urgent Care $50.00

Emergency Room: $100.00

Prescriptions: $5.00/$20.00/$40.00

If the employee chooses to remain on Blue Cross Classic coverage, he or she
shall be responsible for payment of the premium difference between the Town’s
contribution portion and HealthMate Coast-to-Coast and Classic coverage.

The Town will be allowed, in its discretion, to involuntarily change eligible
employees who have family plan to two (2) individual plans. For purposes of this
provision eligible shall be defined by the health carrier's rules, regulations and/or
provisions.

Healthcare student rider to age 25.

Delta Dental Basic Services Contract (level 1) with additional benefits rider (level
2) shall be in effect under the same terms and conditions as outlined in this
article.

The Town will reimburse, to a maximum of $75.00 per employee, any bargaining
unit employee who purchases prescription eye glasses per year.

Plan 65 is a mandatory prerequisite for any complimentary Blue Cross Plan 65
benefits for those employees 65 years or older.

Effective July 1, 1991, all full time employees covered by this agreement who
retire will receive and co-pay medical health insurance as described herein until
such time as they secure employment elsewhere with any comparable medical
health insurance, as determined by the Town and the retired Employee, acting in
good faith or until they are eligible for Medicare or other federally subsidized
programs. Retirement is to mean age 58 and ten (10) years of service. Any
employee who retires after July 1,1990 is eligible to apply for coverage under this
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27.6

27.7

27.8

27.9

27.10

28.1

Article upon the effective date of this agreement. In cases where both spouses
are employed by the Town of Tiverton, only one spouse will be provided Group
Medical Insurance. The employee may choose whichever plan he or she
desires. Employees hired after July 1, 1993 will not receive retiree medical

coverage.

The Employer will provide for all classified, full time employees covered by this
agreement fully paid straight life and Accidental Death and Dismemberment
Insurance, each with coverage of $50,000. This plan shall be eligible for
conversion to private insurance at the time of separation from town employment.

The Employer will provide for all classified, full time employees covered by this
agreement fully paid Weekly Indemnity Insurance or accident with maximum
income of $55 for employees with annual income of less than $5,000 and a
maximum weekly income of $75 for all others, with benefits not less than existing
coverage on all employees. The parties agree that the above benefit will have no
further economic or monetary value for retirees of the Town or at the time of an
employee’s retirement from his/her employment with the Town.

Part time employees of the Town who are members of the Tiverton Town
Employees Local 2670A, Rhode Island Council 94 bargaining unit and who are
not covered by medical insurance will be allowed to join the Town's medical
insurance coverage at the Town'’s group rate, provided the individual is otherwise
eligible and, provided further, that all premium payments/contributions necessary
to maintain such coverage are made at the individual employee’s own expense
and in accordance with the Town'’s rules and regulations for making payments.

The Town of Tiverton is required to provide full medical coverage under this
agreement but reserves the right to choose the carrier provided the coverage is
equal or greater than present coverage.

Notwithstanding the foregoing, with thirty (30) days prior notice to the Union, the
Town shall have the right at any time during this Agreement to provide equal
medical/dental insurance benefits under a different plan than those specified in
the above Section and in lieu thereof The Union shall be involved in any and all
negotiations with the vendors of medical/dental insurance.

ARTICLE 28
CLASSIFICATION AND PAY PLAN

The Employer agrees to review with the Union any and all changes which may
be proposed in the classification system or pay plan affecting Union members at
least twenty (20) days before implementation.
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ARTICLE 29
STRIKES AND LOCKOUTS

The Union will not cause, call or sanction any strike, work stoppage or siow
down, nor will the Employer lock out its employees during the term of this
agreement or any extension thereof. The Union will not be held liable for
unauthorized acts of its membership.

ARTICLE 30
ARBITRARY FIRINGS

30.1A Progressive Discipline - The parties agree that since employees should be made

aware of what is expected of them and when and how they are not fulfilling
expectations and, in appropriate cases, be given a reasonable opportunity to
correct their deficiencies, the principle of progressive discipline should be applied
in cases of disciplinary infractions, except in cases of serious infractions. In this
context, progressive discipline will generally involve a written warning, a
suspension, a demotion or discharge. @ Whether progressive discipline is
required, and, if so to what extent it is required, will be left for the arbitrator to
decide in each case, taking into account all relevant facts and circumstances.
The following listed terms shall be considered “serious infractions” and, if
committed by an employee, he/she may be subject to immediate dismissal:

Physical violence toward co-workers or the pubilic;

Bringing, possessing, selling, transferring or being under the influence of alcohol
or illegal drugs on Town premises or during work time;

Possession or use of weapon(s) on Town premises or during work time;

Theft

30.1B Investigatory Interviews - Whenever an employee is asked to meet with a

30.2

supervisor or any other representative of the administration for the purpose of
investigating circumstances which the Town believes might lead to the
employee’s being disciplined, the employee shall be notified of the purpose of the
meeting in advance and shall have the right to have a Union representative
present at the meetings, if he/she so requests.

Except for references, no material derogatory to an employee’s conduct, service
or character shall be placed in his or her file unless he or she has had an
opportunity to read the material. The employee shall acknowledge that he or she
has read such material by affixing his or her signature on the actual copy to be
filed with the understanding that such signature merely signifies that he or she
has read the material to be filed. The Union Steward shall also sign the material

25




31.1

312

32.1

32.2

33.1

34.1

to be filed, with the same understanding. Signature, as aforesaid, does not
necessarily indicate agreement with the content of such material.

ARTICLE 31
CLOTHING ALLOWANCE

The Town agrees that it will provide uniform service for the Police Mechanic, the
Maintenance Foreman, the Animal Control Officer and the Custodian. The Town
has the right to require the employees to wear uniforms within reason to conform
to a proper dress code.

The Control Center Operators and the Records Room Clerk will be provided four
(4) sets of uniforms to include 4 summer shirts, 4 winter shirts and 4 pair of
pants. One new pair of pants and/or shirt will be provided per year if necessary
after the return of the damaged item.

ARTICLE 32
LONGEVITY

Full time employees working the standard work week as defined in Article 4 with
Five (5) years or more of service shall receive the following applicable amount
per year in addition to their regular salary:

5 to 9 Years of Service $1,000.00
10 to 14 Years of Service $1,600.00
15 Years of Service or more $1,900.00

As of January 14, 1992, all part time employees who become full time employees
will have their part time years pro rated toward longevity pay.

ARTICLE 33
SEVERABILITY

If any part or provision of this agreement is in conflict with law or any regulation
having the effect of law, such law or regulation shall prevail so long as such
conflict remains.

ARTICLE 34
RETIREMENT

The Town’s contribution into the retirement system shall increase the coverage to
the two percent (2 %) plan.
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34.2

35.1

36.1

37.1

38.1

38.2

The Town of Tiverton hereby accepts Plan C of Rhode Island General Law 45-
21-52. Each employee retiring shall receive a Cost of Living Adjustment (COLA)
annually starting the January next following the date of retirement. Each
employee shall contribute an additional one percent (1%) toward this benefit.

ARTICLE 35
SALARIES

During the period of time commencing on July 1, 2008 ending on June 30, 2011
the salaries of all employees covered by this agreement shall be as set forth in
Appendix A, which is attached hereto made a part hereof.

ARTICLE 36
EMPLOYEES EXEMPT FROM UNION MEMBERSHIP

The Union agrees that the Administrative Assistant to the Town Administrator
and the Municipal Court Clerk are not part of the bargaining unit, and that these
positions are specifically exempt from membership in the Union.

ARTICLE 37
SPECIAL PROVISION

Effective as of the date of final ratification by the Town Council of this collective
bargaining agreement the Town agrees to make the Town Maintenance function
an independently operating division of the Department of the Public Works. The
day-to-day reporting authority of the Town Maintenance shall be to the Town
Administrator in accordance with his authority under the Town Charter.

ARTICLE 38
DURATION

The provisions of this agreement shall be effective July 1, 2008 and shall
continue and remain in full force and effect until June 30, 2011. All provisions of
this contract shall remain in effect until a new contract can be negotiated.

Said agreement will be automatically renewed and will continue in full force and
effect for additional periods of one year unless either the Employer or the Union
gives written notice to the other not later than ninety (90) days prior to the
aforesaid expiration date or any anniversary thereof of its desire to terminate this
agreement.
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38.3

Whenever salaries or other matters requiring appropriation of money are to be
included as matters for negotiation or collective bargaining between the parties,
the Union shall serve written notice of its request for negotiations or collective
bargaining on the Employer at least one hundred twenty (120) days before the
last day of which money can be appropriated by the Town of Tiverton
appropriating authority to cover the first year of the contract period which is the
subject of such negotiations or bargaining procedure.

FOR THE TOWN OF TIVERTON: FOR THE TIVERTON TOWN

EMPLOYEES,
LOCAL 2670A, AFSCME:

James Gohcalo - Robert Martin
Town Ad

[}

inistrator President

f/é/é? |

Date
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SALARY SCHEDULE

TOWN CLERK’S OFFICE
Supervising Clerk

Report/Lic. Clerk

Clerk/Typist

Clerk ¥ with Treasurer’s Office

TAX COLLECTOR'’S OFFICE
Assistant Tax Collector
Clerk %2 with Tax Assessor’'s Office

TAX ASSESSOR’S OFFICE
Supervising Clerk
Clerk %2 with Tax Collector’s Office

TREASURER'’S OFFICE
Assistant Treasurer
Bookkeeper

Clerk ¥ with Town Clerk’s

PLANNING DEPARTMENT
Assistant

BUILDING INSPECTOR’S OFFICE
Building/Zoning Official's Assistant

POLICE DEPARTMENT
Chief's Secretary

Records Room Senior Clerk
Records Room Clerk
Records Room Clerk/CCO
Control Center Operators
Animal Control Officer

SENIOR CITIZEN CENTER
Part Time Assistant Director

MAINTENANCE

Foreman Laborer
Custodial Maintenance
Custodial Maint./Mechanic

FIRE DEPARTMENT

Chief's Secretary/Billing Clerk
DEPARTMENT OF PUBLIC WORKS
Clerk

WASTEWATER MANAGEMENT
Part Time Clerk

2008- 2011
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APPENDIX

All full time and part time employees hired on or after July 1, 2002 will receive $1.00 an
hour less than the hourly wage stated in the salary schedule for the position into which
the employee is hired for the 1st six (6) months and $.50 an hour less for the following
twelve (12) months.
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